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• Ensure the standards of the Fair Play Code are applied by demonstrating the five core 
values that will lead to Fair Play for all – Integrity, Respect, Responsibility, Fairness and 
Safety 

• Play by the rules.   

• Never argue with an official. If you disagree, have your captain approach the official 
during a break or after competition.   

• Control your temper. Verbal abuse of officials, players or deliberately distracting or 
provoking another opponent is not acceptable or permitted.   

• Be a good sport. Acknowledge all good plays whether they are made by your team or the 
opposition.   

• Participate for your own enjoyment and benefit.   

• Cooperate with your coach, team mates and opponents. Without them, there would be 
no competition.   

• Show respect for your team, officials and your opponents.   

• Support all efforts to remove verbal and physical abuse.   

• Recognise and respect the value and importance of volunteer committee members, 
officials, administrators and coaches. They give up their time and resources to provide 
recreational activities for players and deserve your support.   

• Comply with the Netball Victoria Child Safe Safety Standards 

• Display control, respect and professionalism to all involved with the sport. This includes 
opponents, coaches, officials, administrators, parents / spectators.   

• Respect the rights, dignity and worth of all participants regardless of their gender, 
ability, sexuality, cultural background or religion.   

• Ensure when playing in domestic competitions that their behaviour is beyond reproach 

   
Breaching the conditions of this Code of Behaviour may be regarded as misconduct, which may 
result in disciplinary action.  
  
I acknowledge that I have read and understand the Player Code of Behaviour and agree to abide 
by it.   
 
Name (Print): ___________________________________________  
  
Signed: _____________________________________________________   
 
Date: ____/____/2019 


